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AGREEMENT BETWEEN THE
BOARD OF EDUCATION OF SPRING VALLEY C.C. SCHOOL DISTRICT NO. 99,
BUREAU COUNTY, ILLINQIS,
AND

THE SPRING VALLEY ELEMENTARY TEACHERS’
ASSOCIATION, AFT LOCAL 604, AFL-CIO

INTRODUCTION AND PREAMBLE
This agreement is made and entered into by and between the Board of Education of Spring Valley Elementary
Schools, District Number 93, Bureau County, Hllinois, hereinafter referred to as the “Board” and the Spring Valley
Elementary Teacher Association, AFT Local 604, AFL-CIQ, hereinafter referred to as the “Union” or “Association”.

The Board and the Union recognize that the ultimate aim of the public schools is to provide the best educational
objectives. Attainment of educational objectives of the District requires mutual understanding and cooperation
between the Board, the administration and supervisory staff, and the professional teaching personnel. To this
end, free and open exchange of views is desirable and necessary with all parties participating in the delibera-
tions.

It is recognized that teaching is a profession requiring specialized educational qualifications and the success of
the educational program in the District depends upon the maximum utilization of the abilities of teachers who
are reasonably well satisfied with their employment. As evidence of its acceptance of the professional rights
and responsibilities of teachers, the Association has endorsed the Uniform Code of Fthics of the Education
Profession.
ARTICLE 1
Recognition/Scope

A. Recognition. The Board hereby recognizes the Union as the exclusive and sole negotiating agent for all
regularly employed certificated personnel other than substitute teachers and except the superintendent,
assistant superintendent, principals, assistant principals and other individuals holding like positions in its Central
Administration.

B. Scope. The Board and Union agree to negotiate in good faith with respect to wages, hours, terms, and
conditions of employment as required by law, provided that the obligation to negotiate in good faith does not
compel either party to agree to a proposal or require the making of a concession.



ARTICLE I
Grievance Procedure
A. Definition of Grievance. A grievance is defined as a written claim that there has been a violation,
misinterpretation or misapplication of a specific provision of this Agreement. No grievance will be processed or
entertained unless it is filed in writing in accordance with the provisions of Step 2 below.

B. Definition of Complaint. A complaint is defined as an alleged administrative violation of an established
written policy of the Board. A complainant may process a Complaint through the third step of the grievance
procedure. The decision of the Board on any complaint shall be final and not subject to Step 4 of the grievance
procedure.

C. General Provisions.

1. Al time limits consist of school days except that between the end of the school term in lune and the beginning of
the next school term, the time limit shall consist of weekdays Monday through Friday. The prescribed time limit
may be extended by mutual consent of the Union and Board.

2. Failure to Praoceed. if the employee or the Union fails to pursue the grievance to the next step within the prescribed
time limit, the grievance shall be dropped.

3. Failure to Respand. H the employer fails to respond within the prescribed time limit, the grievance will automatic-
ally proceed to the next step.

4. No Reprisals. Employee participation in the grievance procedure shali not be subject to discipline or reprisal
because of such participation.

D. Procedures.

1.Step 1: Within ten (10} days of the date upon which the grievant or Union knew of the event giving rise to the
grievance, the grievant shall verbally present the problem to the immediate supervisor, Said supervisor shall reply
to the grievance by the end of the fifth workday following the day the grievance is presented. The immediate
supervisor for the purposes of this procedure shall be that supervisor with primary responsibility to resolve the
grievance.

2.5tep 2: if there is not a satisfactory adjustment of the matter at Step 1 or if the immediate supervisor fails to respond
within the specified time, the grievance shall be reduced to writing, signed by the grievant and presented to the
Superintendent. Such written grievance shall be submitted within five {5} working days of the supervisor’s reply at
Step 1, or in the absence of such reply, within five (5) working days of the date the reply was due.

3.5tep 3: If the matter is not satisfactorily adjusted at Step 2 or the Superintendent does not respond within five (5)
working days of notification, it may be submitted to the Board, by written notice with a request for a meeting. Such
written request shall be submitted within five {5) working days of the Superintendent’s reply at Step 2, or in the
absence of such reply, within five {5) working days of the date the reply was due. This meeting shall be held no later
than 15 days after the request has been made. The Board shall note its disposition of the grievance by submitting
a signed copy thereof to the Union and to the grievant within 15 days of the meeting.

4.5tep 4 (Arbitration): If the grievance is not resolved at Step 3, the Union may, within five (5) school days, submit the
grievance to binding arbitration. The parties shall attempt to agree upon an arbitrator within the 10 school days
after receipt of the notice of referral. In the event the parties are unable to agree upon an arbitrator within the
10-day period, the parties shall request an arbitrator from the American Arbitration Association or the FMCS. The
selection of the arbitrator shall follow the standard operating procedures set forth by the Arnerican Arbitration
Association or the FMCS. The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract
from the provisions of the agreement. He shall consider and decide only the specific issues submitted to him in
writing and shall have no authority to make any decision or recommendation on any other issue not so submitted
to him. The arbitrator’s decision shall be based solely upon his interpretation of the meaning or application of the
specific terms of this agreement to the facts of the grievance presented. The decision of the arbitrator shall be final
and binding on the parties. The fees of the arbitrator shall be divided equally between the Board and the Associa-
tion. All other expenses shall be borne by the party incurring them.




ARTICLE 1
Rights and Responsibilities
A. Mutual Respect. Teachers and administrators shall exhibit mutual respect for one another particularly
when students and/or parents are present.

B. No Discrimination. Neither the Board nor the Union shall discriminate against any employee covered by
this agreement in any manner which would violate any applicable law because of race, sex, color, national origin,
age, marital status or life style.

€. Union Membership. Neither the Board nor the Union shall interfere with the right of employees covered
by this agreement to become or not to become members of the Union and, no employee shall be discriminated
against due to his exercise of his fawful right to join or not to join, assist or not assist the Union.

D. Other Employment. The Board agrees that a teacher is free to make application for employment
elsewhere. Also, ateacher may begin employment elsewhere after the expiration of his contract with the Board,
or if a tenured teacher, in accordance with state law. An application placed with another prospective employer
shall not in any way prejudice such applicant’s status in his present position.

E. Personal Property. The Administration will not examine or remove from a teacher’s classroom any article
of personal property, which belongs to the teacher. It is understood by way of example that all lesson plan
books, grade books and other school records are the property of the School District.

F. Adverse Criticism. In the event of criticism by third persons of books, teaching methods or materials used
in the District by a resident who deems the contents of such to be offensive on moral, political, religious or other

such grounds, the procedure shall be as follows:
1. The criticism shail be submitted to the Superintendent in writing and signed by the resident. A copy of the criticism without signature shall
then he given to the teacher involved.
2. The teacher involved shall have the opportunity to select two other teachers who will meet with the Superintendent and the building Principal
to discuss the criticism.
3. Subsequent to the discussion, if the problem is not resoived, the Superintendent shall bring the matter to the Board's attention for its decision,
which shall be final.

G. Staff Meetings. On all institute days of the school year, the Union President shall be given a reasonable
opportunity to address the staff. At the conclusion of any faculty meeting, the Union shall have the right to
make announcements, give brief reports or elicit opinions and comments from the faculty.

H. Use of Buildings. The Board agrees that the Union and its representatives shall have the right to use school
buildings for meetings and to transact official Union business on school property at all reasonable times,
provided that this does not interfere with or interrupt normal school operations. When special custodial service
is required, the Board may make a reasonable charge for this service.

I. Use of Bulletin Boards/Equipment. The Board agrees that a bulletin board shall be provided for the
exclusive use of the Association in each school building for posting notices of activities and other matters of
Association concern. The use of school copy machines and necessary paper shall be permitted. The Association
shall pay any reasonable cost for using said equipment and supplies. Telephone calls from the school for
Association business will be permitted only during non-student contact time.

J. Board Meetings. The Union shall have the right to send an official representative to attend any open
meeting of the Board. Upon request at the Board meeting, the Union Representative will be given a reasonable
and appropriate opportunity to address the Board.




K. Implementation of Agreement. The Union and the Board or its designated representative shall meet at a
mutually agreeable time within 10 days of the request of either party for the purpose of resolving questions
concerning the implementation of this agreement unless some other date is mutually agreeable.

L. Access to Information. The Board agrees to give the Union President one copy of the following items as

soon as practicable:
1. Agenda
Official Board minutes of open meetings
Monthly budget summaries
Annual auditor’s report
Current fiscal budget
6. Policy manual and revisions

In addition, the following will be made available to the Union President for inspection:
7. Names and addresses of all teachers
8. Statistical information, not including teachers’ names, perfaining to teacher step placement, extended service payment and present
insurance coverage
9. The Union shall be notified within one (1) workday of the District’s receipt of a FOIA request that asks for information about any bargaining
unit member, inctuding, but not limited to, names, email addresses, any part of a home address, or list of members of the union, dues payers,
or ngn-members.

The Union will furnish copies of any information pertinent to negotiations as reasonably requested by the Board
or Superintendent.

bl

M. Union Management Meetings. The Superintendent and Principals shall meet at least once a month during
the months of September through May with representatives of the Union at mutually agreed upon times to
discuss matters relating to the implementation of this Agreement. Proposed changes in existing policies and
procedures and new policies and procedures may be subjects for discussion at such meetings. Employees with
issues not meeting established criteria must be directed to discuss the issue with the individuals involved. An
agenda and all agenda items must be completed and shared on a working document within 24-hours prior to
the scheduled meeting. The Board of Education will receive the agenda and notes from each Union Management
Meeting. Mutually agreed to confidential information will be redacted before sharing with the Board. The notes
from the meeting will be developed collaboratively and mutually agreed upon.

N. Special Education Work Load Plan. Title 23, Section 226.735 of the Illinois Administrative Code requires
that the District develop, in cooperation with the Union as the exclusive representative of the District’s affected
employees, and adopt a plan specifying the limits on the work load of its special educators so that all services
required under students’ IEP’s, as well as all needed ancillary and support services, can be provided at the requisite
level of intensity, with such plan to take effect for the 2009-2010 school year;

A Special Education Work Load Committee {Committee) will be comprised of six (6) persons: The District
Superintendent and two {2) District Principals or designees; two (2) District Special Education Teachers,

appointed by the Union; and one {1} Union officer or designee:

1. The Committee shalt develop an annual plan specifying the limits on the work load of its special educators so that all services required under
students’ |EP's, as well as all needed ancillary and support services, can be provided at the requisite level of intensity.

2. The Committee shall meet regularly to consider the activities for which the District’s special educators are responsible, including but not
limited to:

(a.) indiwvidualized instruction;
(b.}) Consultative services angd other collaboration among staff members;
(c.) Attendance at IEP meetings and other staff conferences; and paperwork and reporting.

3. The Committee shail gather and analyze data throughout the school year from the four areas addressed above. By March 1 of each school
year, the Committee shall submit staffing recommendations to be reviewed at the March Union- Maragement Meeting. Barring changes
due to appeals, the decision made at that meeting shall be recommended to the Board of Education at their first scheduled meeting following
the Union-Management Meeting.

The District shall ensure:

1. There is suffictent staff available so that all services required under the students’ IEP’s could be provided at the required level of intensity.

2. No class will exceed class size levels established by the Illinois State Board of Education {ISBE).

3. Case Load’s will be balanced by the SPED Teachers and administration during the SPED staff meetings. Time will be allotted for
SPED Teachers to work on their Case Load during the monthly early out days when the professional development activity does
not pertain to them, as directed by administration. Two full release days or 4 (%) days will be provided annually.
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If a special educator believes their workload to be unmanageable or above what was decided at the March
Union Management Meeting, the following will occur:
1. The special educator will scheduie a meeting with an administrator to discuss his/her concern.

2. The special educator will bring to the meeting the data, including service minutes, consultation time and other reguirements that they
believe make the workload unmanageable or sbove what was decided at the March Union-Management Meeting.

If the issue is not resolved, the special educator may appeal to the Special Education Work Load Committee for
review. The Committee’s decision is final provided that if the decision requires the employment of any
additional staff or expenditure of money, it shall be subject to Board approval.

ARTICLE IV
Management Rights
A. General Retention. The Board shall have and retain the sole and exclusive right to hire, fire, assign, promote,
lay-off, direct, discipline, transfer and determine qualifications of employees. The Board has the complete and
sole right to determine the extent and operations of the District and to make rules, determine the methods,
standards and extent of work and to determine the content of jobs and to select and appoint supervisory
personnel and have and retain all other management rights and functions not specifically awarded, modified or
abridged by any provision of this Agreement.

B. Building Policies. The Administration shali establish and implement all building policies. However, no
building policy shall be in conflict with the provisions of this Agreement. Prior to implementing any permanent
change in building policy, the Principal or Superintendent shall advise the Union of the proposed change and
discuss it with the Union.

C. Leaving Campus. No teacher shall leave the school campus during school hours without previous
notification and approval of the Superintendent or building Principal.

D. No Strike. During the term of this Agreement, neither the Union nor any of its members nor its agents nor
any employee, for any reason will authorize, institute, aid, condone or engage in a slowdown, work stoppage or
strike, or picketing in any manner which would disrupt the operation of the schools.
ARTICLE YV
Evaluation/Professional Growth

A. General. Prior to October 1%, the Administration shall advise teachers of the instruments to be used in the
formal evaluation process. Subsequent to each formal evaluation, there will be a conference between the
teacher and the Administration to discuss the evaluation. A copy of each formal written evaluation shall be
given to the teacher within ten (10) working days after completion of the last classroom observation and the
original shall be placed in the teacher’s personnel file. If a teacher wishes to supplement the formal written
evaluation, do so in writing, with written comments attached to the evaluation to be placed in personnel file,

B. Probationary Teachers. Probationary teachers will receive at least two formal evaluations per probationary
year. The administration shall use reasonable effort to complete an evaluation during each semester.

C. Tenured Teachers. Tenured teachers shall receive no less than one formal evaluation every two-years.

D. Evaluation Plan, Procedures, Instrument and Teool. The District shall conduct Teacher evaluations in
accordance with i School Code (105 1LCS 5/24A) and Title 23 of the It Administrative Code Part 50 — Evaluation of Certified Employees. It is
agreed that the plan will be reviewed upon request by the Union and/or the Administration and any change to
this plan, procedures, instrument, tool or forms will be developed and recommended by the Evaluation Joint
Committee, and shall be ratified by both parties before implementation. Any and all ratified documents and
agreements related to the Evaluation shall be considered part of the Collective Bargaining Agreement.
1. Evaluation Joint Committee. A Union/Management Committee with egual representation from both parties shall
meet as needed to comply with statutory requirements and/or to review the existing plan, procedure, instrument,
tool or forms. Any and all agreements and decisions made by this Committee shall be by majority vote.




E. Consulting Teachers.

1. Ateacher shall be eligibie to work as a “consulting teacher” provided the teacher meets the following criteria:
{a.} Is an educationat employee as defined in the IFLRA;
(b.) Has at least five {5} years teaching experience;
{c.} Has reasonable familiarity with the assignment of the teacher to whom hefshe may serve as consultant;
{d.) Has received an excellent rating on his/her most recent evaluation.

2. When a consulting teacher is needed, the Board shall supply a roster of qualified consulting teachers to the Union.
The Union shall then submit back to the administration a roster of at least five (5) qualified teachers or ail such
qualified teachers 1f the number is less than five {5). The administration shall select the consulting teacher from
the roster submitted by the Union. If the Union fails to submit within five {5] school days of receipt of request for
such roster, then the administration may select any teacher qualified to serve as a consulting teacher. Any teacher
may decline to serve as a consulting teacher.

3. A consulting teacher may be granted reasonable release time for the purpose of observing an unsatisfactory
teacher in the classroom, if specified by the remediation plan and approved by the principal.

F. Remediation Status.

1. Any tenure teacher who receives an overall evaluation rating of unsatisfactory and the reason for such rating are
deemed remediable shall be placed on “remediation status” and shall remain on the same vertical step until rated
proficient. Within thirty (30) days of being placed upon remediation status, a remediation plan shall be developed
to attempt to correct the remediable deficiencies cited. Participants in the pian shall include the teacher, a
qualified evaluator and a consulting teacher. It shall be the responsibility of the teacher, with assistance from the
consulting teacher, to successfully implement the remediation plan to remedy the deficiencies. The written
remediation plan shall be dated and signed by all the participants, with one {1) copy placed in the teacher’s official
personnel file. The teacher may give a copy to the Union.

2. Any teacher on remediation status shail be granted a midpoint and final evaluation within the 90-school day
remediation period immediately following receipt of a remediation plan. While the consulting teacher shall
participate in the draft and implementation of the remediation plan and shall provide advice and counsel to the
teacher rated unsatisfactory on how to improve teaching skills and to successfully complete the remediation plan,
the sole responsibility for the formal evaluations shall rest with the evaluator. If the teacher on remediation status
is still evaluated as an unsatisfactory teacher at the end of 90 school days of remediation within the classroom, the
Board shall dismiss the teacher in accordance with the School Code. Failure to strictly comply with time
requirements contained herein or in the evatuation plan shall not invalidate the results of the remediation plan.

3. If rated proficient or better at the conclusion of the remediation process, any teacher on remediation status shall
return to his/her proper step on the salary schedule at the beginning of the next school year, and he/she shall
return to the regular evaluation schedule of being evaluated at least once every two years.

G. Personnel Files. Teachers shall have the right upon request and at reasonable times to review the contents
of their personnel files, except for pre-employment references. Only one official file shall be kept for each
teacher. Each teacher shall have the right to insert material relevant to his service in this school or his
qualifications in general. A teacher shall have the right to attach dissenting material to any item in his
file. Reasonable requests by teachers for single copies of materials in their official file except privileged
information will be honored by the Administration.

Every teacher shall be given a copy of any material added to his/her official Board file if the material is critical
of the teacher’s conduct or performance. Every teacher shall have the right to be furnished within twenty-four
(24} hours a copy of any or all file material.

Any documents or the contents thereof relating to teacher evaluation and perfermance and all material placed
in a teacher’s file by an administrator will be respected by the teacher and administrator as confidential vis-a-
vis students and the general public except as may be required by the Union or the teacher for purposes of
representation of the teacher in the implementation of this Agreement, or by the Board in bringing charges or
when release is otherwise required by law.




H. Professional Growth. Each teacher is encouraged to engage in personal and professional activities that will
insure his continuous professional growth. Educational advancement is desirable and is encouraged. Course
work beyond the Bachelor’s degree will not, without prior negotiations with the Union, be required as a
condition of continued employment for any teacher who is otherwise legally gualified to hold an available
position. The salary program shall reflect the intent of the board and administration to provide a teaching staff
that achieves at a high level of teaching performance and maintains continuous professional growth.

Each teacher’s folder required of all tenure teachers, showing evidence of professional growth shall be kept in
the office of the Superintendent and shall be accessible to the teacher and Principal. It shall be kept up to date
by each teacher who will give written proof of personal professional growth to the Superintendent.

All employees shall be provided opportunities for the development of increased competence beyond that which
they may attain through the performance of their assigned duties.

The Superintendent may provide the staff with opportunities for professional growth by the following methods:
1. Released time for attendance at curriculum meetings
2. Visits to other classrooms and other schools
3. In-service program of institutes and grofessional meetings
4. Further study in institutions of higher learning

Courses taken for professional growth and/or salary guide credit must be taken at an accredited college or
university, which is approved by the illinois State Certification Board. Specific courses required by the conferring
college or university for the completion of a degree will be approved by the Superintendent’s office. If a
question should arise in this regard, the petitioner may be asked to submit evidence of said requirements from
the conferring college or university.
Courses taken for professional growth and/or salary credit must have the approval of the Superintendent prior
to the beginning of the course.
The Board recognizes the potential value of an in-service training program. Through a properly organized series
of such meetings there can be an interchange of ideas, formulation of plans and diagnostic appraisal of results.
These programs will be offered at district expense and are to be planned jointly by teachers and administrators.
Attendance at a teachers’ institute or equivalent educational experience held under the direction of the county
superintendent of schools shall be considered time expended in the service of the District and no deduction
{(because of the teacher’s absence from her teaching assignment) shall be made for such attendance.
ARTICLE VI
Teacher Protection: Lay-Off, Discipline, Assignment, Work Davy and Plan Time

A, Layoff Procedures.

|. In the event that the Board determines it to be necessary to reduce the number of certificated employees in the school system

or to discentinue some particular type of teaching service, it shall first confer with the Association regarding such reductions.
2. Administration will notify teachers of individual group placement.
3.Once dismissal has been determined according to the provisions of Section 24-12 of the Hinois School Code, then written notice
is to be mailed to the teacher and also given to the teacher either by certified mail, return receipt requested, or personal delivery

with receipt at least 45 days before the end of the school term together with a statement of honorable dismissal and the reasons
therefore. The sequence of dismissal shall be as provided in Section © below.
Upon scheduling each termination conference, the Association President shall be notified of the time and place
of the meeting. The Association President or his/her designee will be present when the teacher is notified of
his/her termination. The teacher reserves the right to continue the meeting with or without representation.
loint Committee on Reductions-in-Force
4. The loint Committee on Reductions-in-Force shall consist of three (3) members representing the Board and three {3) members
representing the Association. The committee shail begin meeting no later than December 1% of each school year and shall be
completed by March 1% of each school year, uniess both parties mutually agree to different dates. The committee has the
authority to make decisions within the {imits of Section 24-12 of the lincis Schoo! Code.
Job Qualifications and Groupings
5. The sequence of dismissal shall be established each year not less than 75 days before the end of the school term. Each teacher
will be categorized into one or more positions for which the teacher is qualitied to hold based upon legal qualifications and any
other qualifications established by the District in a job description in place no later than May 10 of the prior school year. The
point system to be used in the averaging of 2 or 3 evaluations: excellent 4, proficient 3, needs improvement 2 and unsatisfactory.

9



Within each position the District shall establish four groupings of teachers qualified to hold the position as foliows: -

{a.} Grouping 1 shail consist of each teacher not in contractual continued service who has not received a performance evaluation.

{b.) Grouping 2 shall consist of each teacher with an average needs imgrovement or unsatisfactory performance evaluation rating on
either of the teacher’s last two performance evaluation ratings.

(¢.) Grouping 3 shali consist of each teacher with a performance evaluation average rating of at least proficient on both of the teacher’s
last two performance evaluation ratings if two ratings are available, or on the teacher’s last performance evatuation rating if only
ane rating is available, unless the teacher qualifies for placement into Grouping 4. A teacher whose last two performance evaluations
include a needs improvement and either a proficient or excellent rating shall be included in Grouping 3, but wili remain at the bottom
of the grouping, not ahead of a teacher with two proficient ratings.

{d.Y Grouping 4 shall consist of each teacher whose last two performance evaluation ratings are Excellent and each teacher with two
excellent performance evaluation ratings out of the teacher’s last three performance evaluation ratings with a third rating of
Proficient.

Dismissals Within Groupings
6. Among teachers qualified to hold a position, teachers must be dismissed in the order of their groupings, with all teachers in
Grouping 1 dismissed prior to any teachers in Grouping 2, followed by all teachers in Grouping 2 dismissed prior to any
teachers in Grouping 3, followed by all teachers in Grouping 3 dismissed prior to any teachers in Grouping 4.
Within Grouping 1, the sequence of dismissal is at the discretion of the Board.
Within Grouping 2, the sequence of dismissal must be based upon average performance evaluation ratings, with the teacher
or teachers with the lowest average performance evaluation rating dismissed first. A teacher's average performance
evaluation rating must be calculated using the average of the teacher’s last 3 performance evaluation ratings, if 2 ratings are
available, or the teacher’s last performance evaluation rating, if only one rating is available, using the following numerical
values: 4 for Excellent, 3 far Proficient, 2 for Needs Improvement and 1 for Unsatisfactory. As between or among teachers in
Grouping 2 with the same average perfarmance evaluation rating, as well as within each of Groupings 3 and 4, the teacher
or teachers with the shorter length of continuing district service as listed in order of empioyment on the District’s seniority
list must be dismissed first. This seniority list will be as most recently approved by the Board of Education.
Recalls
7. 1051LCS 5/24-12 The order of recall will be in inverse order of dismissal in Groups 3 and 4 among quatified to hold a position,
Other Provisions

8. Under no circumstances will evaluations from outside the District be considered in the procedures or groupings above.
B. Representation.
When an employee is required to appear before the Board or the Administration in any meeting, which is called
to discuss the teacher’s dismissal, suspension, formal remediation, or other discipline, the employee shall be
entitled to have a representative of his choice present. When an employee is required to appear before the

Board, he/she shall be advised in writing of the reasons for the request ten days in advance.

1. Pending dismissal hearing pursuant to Section 24-12 of the School Code for reasons or causes approved by the Board, a teacher may be
suspended by the Board pending the hearing with or without pay; but if acquitted, such teacher shall not suffer the loss of any salary by reason
of the suspension,

2. Hno dismissal hearing is then pending, a teacher may be suspended by the Board with or without pay only after the teacher has received written
notice of the reasons for the proposed suspension and an opportunity te be heard on the matier by the Board. Subsequent to any such
requested hearing, the Board shall determine whether the greater weight of the evidence presented establishes just cause(s) to suspend the
teacher without pay. The Board shall determine what constitutes just cause. Uniess charges of dismissal are approved by the Board, no
disciplinary suspension shall exceed twenty (20} work days.

3. Inanemergency situation where the continued presence of the teacher on the job is detrimental to the educational process, the Superintendent
may suspend a teacher for up to five {5} days with pay. After a hearing, the Board may sustain the suspension or take further action as may be
appropriate.

4. The Board will make earnast effort to ensure that its rules and regulations governing employee conduct shall be reasonable and fair.

5. Teachers who are terminated due to a reduction in force {lay-off) shall receive a payment equal 10 the then current per diem rate for substitutes
times the number of unused accumulated sick leave days of the teacher.

C. Discipline Conferences. If an administrator calls a faculty member (employee) to a disciplinary conference, he/she
shall have the right to Union representation present at the conference. Meetings or conferences regarding evaluation of
teaching performance are not disciplinary conferences. Prior to the occurrence of a disciplinary conference, the
administrator shall inform the employee of the nature of the meeting and shall inform the employee of their right to Union
representation. The district shall conduct all disciplinary conferences after the student attendance day, unless the
disciplinary situation is deemed by the Superintendent or designee as a disruption to the educational process. Meetings
or conferences regarding evaluation of teaching (employee) performance are not disciplinary conferences. However,

Union representation shall be allowed in employee evaluation conferences when remediation, dismissal, or a nonrenewal
is likely to occur.
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0. Room Assignment. The administration will make a reasonable effort to assign each teacher a room when this
is possible in light of the teacher’s assignment and the building space is available.

E. Teaching Assignment. A teacher shall be given written notice of his/her tentative assignment by May 25 if
there is then an intended change in his/her assignment. Thereafter, if a change in assignment is to be made,
the teacher shall receive verbal notice as soon as reasonably possible. A teacher’s regular teaching assignment
shall not be changed for the upcoming school term after July 15 without the teacher’s consent unless it is
necessary to do so due to an emergency. Any teacher who objects to a change in his/her teaching assignment
may discuss the matter with the Superintendent.

F. Voluntary Transfers. A teacher may request a voluntary transfer or reassignment. Such requests must be
made by April 1%, preceding the school term for which the transfer or reassignment is requested unless the
teacher has been affected by an involuntary transfer, then he/she may request a change in assignment to an
open position, if any, at that time.

G. Involuntary Transfer. An involuntary transfer is a change in assignment. The District shall attempt to avoid
involuntary transfers. If such a transfer is determined to be necessary in the best interest of the school, the
teacher shall have the opportunity to meet with the Superintendent to discuss the transfer. If unsatisfied with
the resuits of the Superintendent’s decision, the teacher may request and receive a meeting with the Board of
Education to present reasons why the involuntary transfer should not be acted on. The decision of the Board
shall be final except that any teacher who refuses to accept the transfer shall be released at the teachers’
request from his/her contract with the Board. For purposes of this section, the Board shall consider seniority,
qualifications, other merit factors, and the needs of the District.

H. Promotion and Vacancy. All known openings in professional positions shall be emailed to all staff
members when a position is posted. The vacancy email will be sent seven (7) days prior to filling the
position. Members of the professional staff may at any time file with the Superintendent a notice of any change
they may desire in their teaching assignment so that the Superintendent may consider such requests, as he
deems appropriate.

i. Duty Assignments. All teacher duty assignments (i.e. lunchroom, playground, etc.) will be assigned to
teachers and aids when they are available. Duty assignments to teachers shall be distributed equally among all
teachers in the building. If a teacher is absent, the duty normally assigned to that teacher shall be the
responsibility of the substitute teacher or if no substitute is available it shall be assigned to teachers in the
building on an alternating basis. The Board recognizes the desirability of equalizing duty assignments across the
District.

3. Parent/Community Concerns. Whenever a parent or community member has a concern or complaint
involving the use of instructional materials, methods of instruction, grades or other procedures used by a
teacher or teachers in the performance of their duties, the following procedures shall be followed as it lends

itself to the concern or complaint.

1. Contact the teacher or building principal for clarification and explanation of the complaint. Necessary conferences or meetings are, to the
extent possible, to be scheduled during non-instructional times. The teacher or principal shall schedule any conference or meeting in advance.

2. if the concern or complaint is not resolved in step 1 above, the parent or community member may request a meeting with the Superintendent.
The Superintendent shalf schedule the conference, as he/she deems necessary.

3. tf the concern or complaint is not resolved in step 2 above, the parent or community member may request that the Superintendent place the
matter before the Board of Education. If the Superintendent does so, he/she shall give notice to the staff member. Any issue involving a
complaint against a specific employee (s) shall be addressed in closed session.

K. Committee Representation/Rotation. Participation on school committees is encouraged. The district shall
make every effort to ensure that a cross section of employees (including categories of seniority, levels of
expertise, department, building, gender, and grade level) serves, with the intent to involve all staff equally. No
employee shall serve more than two years uniess mutually agreed upon by both parties.
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L. Work Day. The workday for employees covered under this agreement shall be seven {7} hours and forty--
five (45) minutes in length. The student attendance day shall not exceed seven {7} hours and five {5) minutes.
M. Plan Time. Teachers shall receive a minimurm of thirty (30) minutes of daily planning time during the
student attendance day. Teachers will be compensated twenty dollars (520} per occurrence when the
minimum pian time is not met.

ARTICLE VII

Leaves

A. Sick Leave. For personal illness or iliness in his/her immediate family as defined in the School Code, a teacher
will be allowed in each school year fifteen (15) school days with full pay in each school year the first ten (10)
years of teaching in the District, eighteen (18) school days with full pay for years eleven {11) through twenty
{20) teaching in the District and twenty-one {21) school days thereafter with full pay each year. This allowance
is cumulative to a maximum of three hundred sixty (360} school days.
Teachers shall be notified in writing by September 30" of each school year as to the current number of sick days
they have accumulated.

1. EMLA Leave — Sericus Heakth Conditions. Any eligibie employee who does not have sufficient paid leave time available to allow such employee
at least 12 workweeks of teave in any 12-month period for absences caused by a serious health condition of the employee and absences
required by the need to care for a spouse, son, daughter or parent who suffers from a serious health condition, shall be granted sufficient
unpaid feave days so as to assure such employee a minimum of 12 workweeks of leave in any 12-month period. For the purpose of leave under
this section, eligibie employees are defined as those who have been employed by the District for at least 12 months. With regard to leave
under this section, the Board reserves the right to require medical certification and to apply the Rules Applicable to Pericds near the Conclusion
of an Academic Term as set forth in the Family and Medical Leave Act of 1893,

B. Sick Leave Bank. The Sick Leave Bank is a voluntary bank of teachers’ sick leave days administered by the
Union’s sick leave bank commitiee, which may be used for serious iliness only by participating teachers. The
employer and union agree that the employer shall, pursuant to the direction of the Union’s Sick Leave Bank
Committee, accept donations of employee’s sick days to the sick leave bank, shall hold these days, and further,
pursuant to the direction of the Union’s Sick Leave Bank Committee, and to the availability of days in the sick
leave bank, distribute days from the sick leave bank.

Withdrawal of days from the Sick Leave Bank shall be administered by the Union but the days must be for sick
leave as determined in Article VI, Section A.

C. Bereavement Leave. Bereavement leave shall be granted as follows:

1. The term immediate family shall be interpreted to mean spouse, son, daughter, father, mother, sister, brother, father-in-law, mother-in-law,
son-in-faw, daughter-in-law, grandchildren, grandparents and legal guardians.

2. The term “household” shall be interpreted tc mean aunt, uncle, niece, nephew, sister-in-law, brother-in-law and grandparents-in-law,

3. Three days of bereaverment leave shait be granted for each case where death has occurred in the "immediate family” and one day bereavement
leave shall be granted for each case where death has occurred in the “household.” This leave will not accumulate nor affect sick leave benefits.

4. After bereavement leave is exhausted in the “immediate” or "household” families, sick leave, defined by school code, may be used.

5. In special circumstances, the Superintendent’s discretion may expand the definiticn of the terms “immediate family” and “household family.”

D. Personal Leave. Each teacher shall be granted as personal leave three (3) days without salary deduction each
school year. These days shalf be subject to the following restrictions, unless waived by the administration: no
use during the first and last week of school; nor the day before or after a holiday or vacation; standardized
testing days; institute/school improvement days; unless a personal emergency covered by the lilinois School
Visitation Rights Act or milestone occasion for immediate family member as defined by code (weddings, births,
graduations, deaths, school related, court appearance) that cannot be handled outside of reguiar school hours.
The teacher must notify the Superintendent at least four {4) day(s) in advance of the proposed leave day, unless
the leave is of an emergency nature, which would not aliow for prior notification. Two (2} unused personal days,

upon notification to the bookkeeper, will be rolled over to a maximum of five (5) annually. Unused personal
days convert into sick leave.

E. Union Leave. The President of the Union or his/her representative will be granted two (2} days per year for
Union business. Proper notification must be given and the Union/teacher must reimburse the District for the
cost of the substitute teacher employed during his absence.
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F. Maternity Leave/Childrearing Leave.
1. Maternity Leave. No teacher is required to take a childrearing leave, but instead may utilize available sick leave for
those workdays during which the teacher has not been medically released by the physician after giving birth and
unable to work due to pregnancy or any pregnancy-related disability.

2. Childrearing Leave. Teachers may be granted an extended leave of absence for childrearing purposes subject to
the below-stated conditions and limitations.

(a.) Teachers may commence a childrearing leave whenever they choose, but no later than six {6) weeks after the date of medicai release of
the mother and the child from the hospital subsequent to delivery.

{b.) Childrearing leave will be granted to teachers in accordance with a plan arranged with the Superintendant. The plan must state the date
upon which the teacher shall begin and return tc work from the leave. A childrearing leave may be for the duration of the school term
during which the leave begins and for one (1) additional school term.

(c.} Any teacher granted a childrearing leave, who has completed 18 weeks or more of the school term prior to the commencement of her
leave, shall be considered to have completed a full year for the purpose of advancement on the salary schedule for that year. Upon a
teacher’s return from a childrearing leave, the teacher shali be granted the same or comparable position within the system. Teachers
on childrearing leave are subject to dismissal on the same terms and canditions as are applicable to all other teachers.

{d.} A teacher granted a childrearing leave may make arrangements during the leave to continue hospitalization and surgical insurance
coverage, as provided under fringe benefits, at the teacher’s own expense, provided, however, that in accord with the requirements of
the FMLA, the District shall maintain its contribution toward the cost of health insurance for 12 workweeks of the leave.

{e.) A childrearing leave shall also be available to any teacher who furnishes satisfactory evidence of pending adeption proceadings and who
applies in writing to the Board of Education.

(f.} Childrearing ieaves are without pay. No teacher shall be entitled to use sick leave after the commencement of a childrearing
leave. Sick leave is available prior to commencement of such leave.

G. Professional Business Leave. The Board of Education, upon the recommendation of the Superintendent may
grant professional business leaves for legitimate reasons deemed beneficial to the School District. Such

temporary leave, at full salary, may permit a teacher to:
1. Visit other schools
2. Attend professional conferences
3. Be engaged in workshop sessions
4. Participate in educational activities
Approval of such leave requests will be subject to the following guidelines:
{a.} How will attendance benefit the individual and the School District?
{b.) isthis activity related to the participants teaching area?
{c.} How many previous trips has the individual taken?
(d.) What costs are involved?

All professional leave requests are submitted to the building principal in duplicate for appropriate action. To
assure District 99 of maximum benefits from such attendance, they shall require a written report of the activity,
which can be made available to all staff members for review. This report shall be filed with the Superintendent
within two weeks after the meeting. All school personnel shall receive an automobile reimbursement at the
I.R.S. rate with approval of the Superintendent per mile for approved trips outside of the District 99.

H. Dock Days. The employee shall submit a written request stating the anticipated length of absence together
with the reasons and need for released time, unless granted time off from sick leave bank and their sick days
and personal days have been exhausted. Any grant of this leave shall be without pay and for a duration
approved by the Superintendent.

I. Sabbatical Leave. The Board may approve a sabbatical leave for professional advancement or education

travel. Provisions for sabbatical leave shall be in accordance with present or with future provisions of the #inois
Schoof Code (24-6.1}.

J. Emergency Days. In the event that a teacher has no available unused personal leave and due to an
emergency must conduct some personal business during school hours then the teacher shall be granted up to
two (2) additional days of personal leave provided; however, that the teacher must pay the rate of a substitute
teacher, whether a substitute is hired or not.

K. School Visitation. Leave may be taken under lllinois School Visitation Rights Act to attend school conferences
or activities related to employee’s child if cannot be rescheduled outside of working hours. Such leave is unpaid
and limited to 8 hours and no more than 4 hours in a day once personai leave is exhausted.
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ARTICLE VIl
Compensation/Fringe Benefit
A. Salary Schedules. The salary schedules for the 2021-2022, 2022-2023, 2023-2024, 2024-2025, 2025-2026
school years are set forth in Appendix A of this Agreement.
1.T.R.S. Contributions. In addition to salary schedule appended hereto, the Board shall pick up and pay to the lilinois
Teachers’ Retirement System, on behalf of each teacher, 9.0% percent of the appropriate amount shown on the
salary schedule. The Board shall also pay the 1.24% of one percent the total amount of retiree health insurance
contribution. In addition to the amounts stated above the Board of Education shall pay all increases in TRS and or
TRIP Contributions so long as those combined increases do not exceed one percent (1%)
2.Education Bevond Bachelor’s Degree. The Board of Education shall pay One hundred fifty {$150.00) dollars per
semester hour to each teacher for tuition and other expenses for education beyond the Bachelor’s degree on the
foliowing condition:
{a.) The course taken is approved by the Superintendent.
{b.) The teacher remains in the employ of the District for the school year following completion of the course.
{c.) The teacher successfully completes the course.
{d.} Less any grant, tuition waiver, or stipend received, the teacher shall make a reasonable effort to apply for grants, tuition waivers, or
stipends that may be available.
{¢.) Theteacher, must provide a copy of the receipt showing actual cost of tuition, and an official transcript is sent directly to office.

Undergraduate courses in computer science, special education, and unfilled position shortage areas identified by
the superintendent, may be approved. For such courses the Board will pay Two-hundred ($200.00) dollars per
semester hour to each teacher for tuition and other expenses. All hours to be used for lateral movement on the
salary schedute must be approved by the Superintendent and normally will be graduate hours. Advancement on
the salary schedule to another lane due to additional hours will be made effective once each school term on either
the first day of school or February 1%, if additional hours are substantiated by proper documentation sent to the
Superintendent’s office by the 1% day of school or February 17 respectively. For purposes of this Section A.2,
teachers shall be {imited to limited to nine (9) Master level hours during any fiscat year (July 1-June 30} and up to an
additional six (6} hours and two (2) lane movements if classes taken are career related with proof of such impact
submitted to the Superintendent with the request for course credit form for Board approval. From the total amount
available for tuition reimbursement, teachers may elect to receive reimbursement of up to $250.00 per fiscal year
to defer the tuition/fee cost charged for participation in workshop-classes to earn CPDW's provided that those
CPDUW’'s are part of the teacher’s approved license renewal plan.

3.Pay Schedule. Teachers shall be paid on the basis of 26 equal payments during each contract year to be made on
alternate Fridays during the contract year. Those teachers who are entitled to compensation as a result of unused
sick leave, pursuant to Article VIll, Paragraph A, or unused personal leave, pursuant to Article VIll, Paragraph D, shall
receive those sums no later than the last regular pay day in lune.

4, Direct Deposits. All pay is handled electronically through direct deposits. Teachers must provide the District the

necessary documentation and bank depository information.

B. Insurance Benefits. The District according to the following terms and conditions shall pay insurance benefits:
1. The Board of Education shall pay the full cost of single coverage. The Board will contribute a sum egual to one-half
of the difference between the single premium cost and the gremium cost for employee plus spouse, employee plus
child{ren}, or full family coverage for those teachers selecting family coverage. Teachers selecting family coverage
shall pay one half of the difference between the single premium cost and the premium cost for the family coverage
they select. Provided that the required number of District employees maintain participation in the District’s health
insurance plan, only those teachers who are covered by health insurance from another source and therefore do
not participate in the District’s health insurance plan shall receive $2,200.00 for the duration of this agreement of
such non-participation in the District Health Insurance Plan. In addition, the Board shall pay the required 9.0% TRS
and the 1.24 of one percent health insurance contribution on behalf of those teachers who receive the above
amounts based on their non-participation in the District Health Insurance Plan. it is understood that the Union will
determine and designate those teachers who have health insurance from another source by the 1% day of school

of each year for the duration of this agreement. In addition to the amounts stated above the Board of Education

shall pay all increases in TRS and or TRIP Contributions so long as those combined increases do not exceed one
percent (1%)
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2.

3.7

4,
5.

Itis agreed that health insurance benefits shall be provided through the Plan that currently exists, if this Plan results
in a premium increase for the contract year of up to 8% over the prior year's premium cost. Notwithstanding
anything in this subsection to the contrary, the obligation of the Board to pay the full cost of single coverage and
to contribute one-half of the difference between the single premium cost and the premium cost for any dependgent
coverage selected by a teacher for contract years subsequent to the contract year shall be limited each year to
premium increases of 8% or less over the prior year’s premium cost. In the event that the premium cost for any
subsequent contract year increases beyond 8% of the premium cost of the prior contract year, then the Union
agrees that plan benefits and/or coverage’s shall be reduced, or that the pian be changed so that the premium
increase for that contract year is not more than 8% or, at the option of the Union, that teacher contributions toward
the cost of health insurance be increased such that the Board’s cost for health insurance premiums for that contract
year do not exceed the amount that the increase would have been had the premium increase from the prior
contract year been 8%. For the purposes of this subsection, “contract year” shall mean the insurance contract
year, Octoher 1 through September 30.

In order to enroll a spouse in the Plan, the District must receive verification that the spouse is not eligible for
health/medical benefits through their employer. If a spouse is eligible to enroll in their employer’s medical plan
(on at least an individual coverage basis), the spouse is not eligible to enroll in the District’s plan.

After September 1, a teacher who has selected single coverage may not switch to full coverage except under one

of the following circumstances. A teacher who elects to participate in the District’s insurance plan after September

1% will reimburse the district a prorated amount of the in lieu of insurance stipend received by the District.
(a.) The teacher has married;
{b.} The teacher has divorced and has depenrdents that are no longer covered by the former spouse’s group health insurance plan;
{c.) The teacher or his spouse conceives ar adopts; or
(d.) The teacher's spouse has a substantial change in-group heaith insurance benefits.
{e.} forotherreasons deemed appropriate and equitable to the Executive Board of the Spring Valley Elementary Teacher's Association and
the Spring Vailey Board of Education.

Teachers participating in the District’s insurance plan(s), but will not be returning for the following school year, and
completed the contractual work year, shall continue 1o receive the health insurance benefit(s) until August 31 of
completed year. In the event that a teacher terminates employment with the District without completing the
contractual work year, the insurance coverage shall terminate on the last day of the first full month, after employment
with the District lerminates. In addition, such terminated teachers shall have those continuation privileges provided
by applicable law or otherwisc available under the terms and conditions of the District’s insurance plan(s) or
programs as they may exist, with the full cost of participation to be paid by the teacher.

The Board shall provide group term life insurance in the amount of $50,000 to each teacher.

Flexible Spending Account (FSA) ~ In addition to the benefits stated above, the district shall pay the entire set-up
and administration costs associated with the employee option Flexible Spending Account. Participation in the
District FSA Plan is at the sole discretion of the employee.

Retirement Compensation.

L

Eligibility. In order to be eligible for this benefit, a teacher must have taught a minimum of fifteen {15} years in the
District at the time of retirement and submit written notice to the Superintendent by September 1 of the schoo!
year when their retirement plan is to begin.

Retirement Plan(s). An eligible teacher may select a five-year, four-year, three-year, two-year or a one year
retirement plan. If a teacher selects either a four, three, two or one year retirement plan, the increases shall all be
six (6%) percent. If a teacher selects a five-year retirement plan, the teacher shall remain on the salary schedule
the fifth year before retirement and receive four six percent (6%) increases in the last four years of service. A
teacher will only receive up to a total of four (4) years or less of incentives, depending on the requested length.

. Limitation. In the event the implementation of this provision results in the Board of Education being required to

pay an actuarial cost or some other additional payment to TRS, the pay increase shall be limited to the amount that
is TRS creditable without additional payment by the Board.

Upon request the Board may agree to continue to pay, for a period of up to five (5} years, the single coverage
premium {or some portion thereof} of a life and health insurance program to those teachers who agree to retire
and have taught in the District fifteen (15} years or more.

In the case of a life changing event, a participating employee shall be allowed to make a written request to the
Board of Education, to rescind their previously submitted retirement letter. If approved, the teacher will be placed
on the salary schedule accordingly. A written request may be submitted to the Board requesting a return to the
retirement plan.
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D. Extra-Curricular Duties. Compensation for extracurricular duties listed on Appendix C when conducted by
the District shall be compensated according to Appendix C.

E. Mileage. Teachers who are required to use their personal vehicles in the course of their employment or
otherwise required to use their personal vehicle in authorized service to the School District shall be reimbursed
at the L.R.S. rate.

F. Payroll Deductions. Each teacher may select up to five {5) deductions from his/her pay. The District shall
honor employees’ individually authorized deduction forms, and shall make such deductions in the amounts
certified by the Unicn for union dues, assessments, or fees. Authorized deductions shall be irrevocable
except in accordance with the terms under which an employee voluntarily authorized said deductions.
Dues revocations are processed by the Union. In the event that an employee revokes his or her dues in
accordance with their terms in which he or she authorized the dues deductions, the Union will notify the
employer after the close of the revocation window.

The District agrees to remit these dues and/or fees to the Union once each month that dues/fees are
deducted. A list of teachers for whom deductions have been made and the amount of each deduction
shall accompany the first remission. Any changes in personnel from the list previously furnished shall be
submitted to the Union with ten (10) workdays.

G. Educational Supplies Reimbursement. The District will reimburse each teacher up to four hundred dollars
(5400) annually for receipted educaticnal supplies, which are otherwise not afforded by the District and are
deemed necessary and/or of educational value. Purchased items may be denied reimbursement if deemed not
to fit the definition described in the previous sentence. When in doubt, teachers are encouraged to receive prior
approval from the Superintendent or his/her designee.

$100 of the $400 is donated by the PAWS group. If the PAWS group is unable to fund the $100 portion the
District portion would then be $400. Any purchases are District property and shall remain in the teacher’s
classroom upon leaving the district. For audit purposes, receipts must be within the district’s fiscal year, which
is July 1 through June 30. In order to meet processing requirements, receipts are to be turned in one week prior
to the May Board Meeting. All receipts are to be turned in at one time. No reimbursement if submitted after
required timeline.

ARTICLE IX
General Provisions

A. School Calendar. The school calendar shall be developed in cooperation with the Union. Administration will
submit a tentative calendar to the Union priar to the last week in September. The Union will submit a detailed calendar
proposal to Administration prior to the October Board Meeting to be shared with the Board. Administration will consider
the proposals and create a proposed calendar for the board to consider at the November Board Meeting. The Board shall
consider all recommendations prior to adopting the final calendar. The school calendar shali not consist of more
than one hundred seventy-six {176) pupil attendance days (unless otherwise mandated by State law). Unused

emergency days shall be used either:

1. To advance the closing date of the school year by the number of unused emergency days; or
2. To extend the established vacation periods by the number of unused emergency days; or
3. Acombination of 1 and 2 above

B. School Early Dismissal Time. On school days, immediately preceding the holidays of Christmas,

Thanksgiving and Easter, the students will be dismissed at 2:00 P.M. and the teaching personnel shall not leave
before the departure of students,
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C.- Amendment. The parties acknowledge that during the negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining, and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore,
Board and the Association, for the duration of this Agreement, each voluntarily and unqualifiedly waives the
right, and each agrees that the other shalt not be obligated to bargain collectively with respect to any subject or
matter referred to, or covered in this Agreement, or with respect to any subject or matter not specifically
referred to, or covered in this Agreement, even though such subjects or matters may not have been within the
knowledge or contemplation of either or both of the parties at the time they negotiated or signed this
Agreement. This Agreement may only be amended during its term by the parties’ mutual agreement in writing.

D. Validity. If any section, paragraph, sentence, or clause of this Agreement is held invalid or unconstitutional,
such decision shall not affect the remaining portion of this Agreement or any section or part thereof.

E. Duration. This Agreement shall be effective as of August 14, 2021, and shall remain in fuli force and effect
until August 14, 2026, and shall be automatically renewed from year to year thereafter unless either party shall
notify the other in writing, on or before April 1%, of the year in which this Agreement is to expire, that it desires
to modify or terminate the Agreement. In the event such notice is given, negotiations shall commence on a
mutually agreeable date no later than May 15" of the year in which this Agreement is to expire.

AGREEMENT
BETWEEN BOARD OF EDUCATION
OF SPRING VALLEY C.C. SCHOOL DISTRICT NUMBER 99,
BUREAU COUNTY, ILLINOIS
AND
THE SPRING VALLEY ELEMENTARY TEACHERS'
ASSOCIATION, AFT LOCAL 604, AFL-CIO
August 14, 2021 - August 14, 2026

This Agreement is signed and adopted this 15" day of September, 2021.

UNION: BOARD OF EDUCATION:

President

Secretary ' Secretary
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APPENDIX A

34 865 39,330 40,235 41,160 42 107

35667 | 36487 | 37,326 | 38,185 | 39,330 | 40,235 | 41,160 42,107 43.075
36,487 1 37,326 | 38,185 | 39,063 ; 40,235 | 41160 | 42,107 43,075 44,066
37326 { 38,185 | 38,063 | 39961 | 41,160 § 42,107 | 43,075 44,066 45,080

38,185 | 39,063 | 39,961 | 40,881 | 42,107 | 43,075 | 44,066 | 45080 | 46,117
39,063 | 39,961 | 40,881 | 41,821 | 43075 | 44,066 | 4508C | 46,117 | 47.177
30,961 | 40,881 | 41,821 | 42,783 | 44,066 | 45080 | 46117 | 47,177 | 48262
40881 | 41,821 | 42,783 | 43,767 | 45,080 | 46,117 | 47,177 | 48262 | 49372

41,821 1 42,783 | 43,767 | 44,773 | 46,117 | 47177 | 48,262 49,372 50,508
42,783 | 43,767 | 44,773 | 45803 | 47177 | 48,262 | 49372 50,508 51,670

43,767 | 44,773 | 45,803 | 46,857 | 48,262 | 49,372 | 50,508 51,670 52,858
44,773 | 45,803 | 46,857 | 47,934 § 49372 | 50,508 | 51870 52,858 54,074

45,803 | 46,857 | 47,934 | 40,037 | 50,508 | 51,670 | 52,858 54,074 55,317

46,857 | 47,934 | 49,037 | 50,165 | 51,670 | 52,858 | 54,074 55,317 56,590
47,934 | 49,037 | 50,165 | 51,318 | 52,858 | 54,074 | 55317 56,590 57,691
48,037 | 50,165 | 51,318 | 52,498 | 54,074 | 55317 | 56,590 57,81 58,223

50,165 | 51,318 | 52,499 | 63,706 | 55,317 | 56,590 | 57,691 59,223 60,585

51,318 | 52,489 | 53,706 | 54,842 | 56,500 | 57,891 | 59,223 60,585 651,878
52,499 | 53,706 | 54,842 | 56,206 | 57,891 | 58,223 | 60,585 61,978 63,404

. 53,706 | 54,942 | 56,205 | 57,498 | 59,223 | 60,585 | 61,978 63,404 64,862
2] 54,842 | 56,205 § 57,498 | 58,820 | 66,585 | 61,978 | 63404 64,862 66,354
| 56,205 | 57,498 | 58,820 | 60,173 | 61,978 | 63,404 { 54862 66,354 67,880

57,498 | 58,820 | 60,173 | 61,557 | 63404 | 64,862 | 66354 | 67,880 | 69441
- 2162873 | 64,862 | 66,354 | 67.880 | 63441 71,039

- :_ 66,354 | 67,880 | 69.441 71.038 72672
67,880 | 69,441 71,038 72,672 74344
68,441 | 71,038 | 72,672 74,344 76,054
71039 | 72,672 { 74,344 76,054 77,803
72672 | 74344 | 76,0564 77,803 79,593

teaching experience




- Spring Valley-Board-Paid TRS -~ -~

ot Included

34,424 | 35216 | 36,026 | 36,854 | 37,702 | 38,833 | 38,7256 40,6840 41 575 42,531

1 35,216 | 36,026 36,854 | 37,702 | 38,569 | 39.726 | 40,640 41,575 42 531 43 509
36,026 | 36,854 37,702 38,569 | 39,456 | 40,640 | 41,575 42 531 43 509 44 510
36,854 | 37,702 | 38,569 39,456 | 40,364 | 41,575 | 42,531 43,509 44 510 45 533
37,702 | 38,569 | 39,456 | 40,364 | 41,202 | 42,531 43,509 44 510 45,533 46,581
38,669 | 39,456 | 40,364 | 41292 | 42,242 | 43,509 44 510 45533 46,581 47 652
39,456 | 40,364 | 41,202 | 42,242 | 43,213 44,510 | 45,533 46,581 47,652 48,748
40,364 | 41,292 | 42,242 | 43,213 | 44,207 45533 46,581 47 652 48,748 49 869
g 41,292 | 42,242 | 43,213 | 44,207 | 45,224 | 46,581 47,652 48 748 49 869 51,016
| 42,242 | 43,213 | 44,207 | 45,224 |1 46,264 | 47,652 | 48,748 49 869 51,016 52,180
43213 | 44,207 | 45,224 | 46,264 | 47,328 | 48,748 49,869 51,016 52.1890 53,380
44207 | 45,224 | 46,264 | 47,328 | 48417 49,8889 | 51,0146 52,190 53,380 54,618
45224 | 46,264 | 47,328 | 48,417 | 49,53C | 51,016 52,190 53,390 54 618 55,874
46,264 | 47,328 | 48,417 | 49,530 | 50,670 52,180 | 53,380 54618 55,874 57 159
47,328 | 48,417 | 49,530 | 50,670 | 51,835 | 53,390 | 54618 55,874 57,159 5B 474
sl 49530 | 60,670 51,835 | 53,027 54,618 | 55874 57,159 58,474 59,819

1 50,670 | 51,835 | 53,027 | 54,247 55874 | 57,159 58 474 59,819 61,195

51,835 | 53,027 | 54,247 | 55494 57,159 | 58 474 59,819 61,195 62 602

53,027 | 54247 | 554084 | 58,771 58,474 {1 59,819 61,195 62,602 64,042

54,247 | 55494 | 56,771 58,077 | 59,819 1 61,195 62,602 64,042 65,515

2] 55,494 | 56,771 58077 | 58412 | 61,195 | 62,602 64,042 65,515 67,022

56,771 58,077 | 59,412 | 60,779 | 62,602 | 64,042 65,515 67,022 68.563

58,077 | 59,412 | 60.779 | 62177 | 64,042 | 65,515 67,022 68,563 70,140

f i “1 63,607 | 65,515 67,022 68,563 70,140 71,754

i 67,022 | 68,563 70,140 71,754 73,404

68,563 70,140 71,754 73,404 75,002

.:. 70,140 | 71,754 73,404 75,092 76,819

71,754 73,404 75,092 76,819 78,586

1 73,404 | 75,092 76,819 78,586 80,384
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36,376 § 37,213 | 38,069 | 38,944 | 39,840 | 41,035 | 41979 | 42,045 43,932 44,843
37,213 | 38,069 | 38,944 | 39,840 | 40,756 | 41979 | 42,945 | 43,932 44,943 45,977
38,069 | 38.944 | 39,840 | 40,756 | 41,694 | 42,945 | 43,932 | 44,943 45,977 47,034
] 38,844 | 39,840 § 40,756 | 41694 | 42,653 | 43,932 | 44,943 | 45977 47,034 48,116
1 39.840 § 40,756 | 41694 | 42,653 | 43,634 | 44,943 | 45877 | 47,034 48,116 49,222
40,756 | 41,694 | 42,653 | 43,634 | 44637 | 45977 | 47,034 | 48118 49,222 50,355
41,694 | 42,663 | 43,634 | 44637 | 45664 | 47034 | 48,116 { 49,222 50,355 51,513
42,653 | 43,634 | 44,637 | 45,664 | 46,714 | 48,116 | 48,222 | 50,355 51,513 52,698
43,634 | 44637 | 45664 | 46,714 | 47,789 | 49222 | 50,355 | 51,513 52.698 53.810
44637 | 45664 | 46,714 | 47,789 | 48,888 | 50,355 | 51,513 | 52.698 53.810 55,149
45,664 | 46,714 | 47,789 | 48,888 | 50,012 | 51,513 | 52,698 | 53,810 55,149 56,418
46,714 | 47,789 | 48,888 | 60,012 | 51,163 | 52,698 | 53910 | 55,149 56,418 57,716
47,789 | 48,888 | 50,012 | 51,163 | 52,339 | 53,910 | 55,149 | 56418 57,716 59,043
soaseetd 50,042 | 51,163 | 52,339 | 53,543 | 55,149 | 56,418 | 57.716 58,043 60,401
51,163 | 52,339 | 53,543 | 54,775 | 56,418 | 57,716 | 59.043 60,401 61,790

52,339 | 53,543 | 54,775 | 96,035 | 57,716 | 59,043 | 60,401 61,790 63,211

53.543 | 54,775 { 56,035 | 57,323 | 58,043 | 60,401 | 61,790 63.211 64,665

54,775 | 56,035 | 57,323 | 58,642 | 60,401 | 61,790 | 63,211 64,665 66,153

56,035 § 57,323 { 58,642 | 59,991 | 61,790 | 63,211 | 64,665 66,1563 67,674

; 57,323 | 8642 | 59,991 | 61,370 | 63211 | 64665 | 66,153 67,674 689,231

-] 58.642 1 59991 | 61,370 | 62,782 ; 64,665 | 66,153 | 67.674 69,231 70,823
sroiminoennnanta el 64,226 | 66,153 | 67,674 1 69,231 70,823 72452
o] 67674 | 69231 | 70,823 72,452 74,118

69.231 §{ 70,823 | 72,452 74,118 75,823

70,823 | 72452 | 74,118 75,823 77,567

co] 72,452 | 74,118 ) 75,823 77.567 79,351

G 74,118 | 75,823 | 77,567 79,351 81,176
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ded

//Spring Valiey--Board-Paid TRS .~ .

36;727 37,572 § 38436 | 39,320 | 40,224 | 41431 | 42,384 | 43359 | 44356 45,376
37,572 | 38,436 | 39,320 | 40,224 | 41,149 | 42,384 | 43,359 | 44,356 | 45376 46,420
38,436 | 39,320 | 40,224 | 41,149 | 42,096 | 43,359 | 44,356 | 45376 | 46420 47.487

0] 39320 | 40,224 | 41,148 | 42,096 | 43,064 | 44,356 | 45376 | 46,420 | 47.487 48,580
40,224 | 41,149 | 42,096 | 43,064 | 44,054 | 45376 | 46,420 | 47.487 | 48,580 49,697

i} 41,148 | 42,096 | 43064 | 44,054 | 45,068 | 46,420 | 47 487 | 48580 | 49697 50,840
] 42,096 | 43,064 | 44,054 | 45,068 | 46,104 | 47,487 | 48,580 | 49,897 | 50,840 52,009
] 43,064 | 44,054 | 45068 | 46,104 | 47,165 | 48,580 | 49,6887 | 50,840 | 52,009 53,205
2 | 44054 | 45068 | 46,104 | 47,165 | 48,249 | 49697 | 50,840 { 52,009 | 53,205 54,429
45,068 | 46,104 | 47,165 | 48,249 | 49,359 | 50,840 | 52,008 | 53,205 | 54429 55,681
46,104 | 47165 | 48,249 | 49,359 | 50,494 | 52,009 | 53,205 | 54,429 | 55681 56,862
] 47,165 | 48,249 | 49,358 | 50,494 | 51,656 | 53,205 | 54429 | 5568t | 56,962 58,272
Lp 48,249 | 49359 | 50,494 § 51,656 | 52,844 | 54,429 | 55681 | 56,962 | 58272 59,612
ceftaeeod 50,494 | B16B6 | 52,844 | 54,059 | 55881 | 56,962 | 58272 | 58,612 60,883

| 51,656 | 52,844 | 54,058 | 55303 | 56,962 | 56.272 | 59,612 | 60,983 62,386

o 92,844 | 54,089 | 55303 | 56,575 | 58272 | 59,612 | 60,983 | 62,386 63,821

54,059 | 65,303 | 56,575 | 57,876 | 59,612 | 60,983 | 62386 | 63,821 65,288

;f 55,303 | 56,575 | 57,876 | 59207 | 60,983 | 62,386 | 63,821 | 55288 66,790

w] 58,575 | 57,876 | 59,207 { 60568 | 62,386 | 63,821 | 65288 | 66,790 68,326

57,876 | 59,207 | 80,568 | 61962 | 63,821 | 65288 | 66790 | 68,326 69,898

59,207 | 60,569 | 61,962 | 63,387 | 65,288 | 66,790 | 68326 | 69,898 71,506

e ' o] 64,845 ] 66,790 | 68326 | 69,898 § 71,505 73,150

sl 68,326 | 60,898 | 71,505 | 73,150 74.833

69,898 | 71505 | 73,150 | 74,833 76,554

71,505 § 73,150 | 74,833 | 76,554 78,314

73150 | 74,833 | 76,554 | 78,314 80,116

76,554 | 78,314 | 80,116 81,958

XperieRce within Dis
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37,077 | 37,930 | 38,803 | 39,695 | 40,608 | 41,826 43,772 | 44778 45,809
37,930 | 38,803 | 39,695 | 40,608 | 41,542 | 42,788 44,779 | 45,809 46,863
38,803 | 39,695 | 40,608 | 41,542 | 42,4088 | 43,772 § 44,779 | 45809 { 46863 47,941
39695 | 40,608 | 41542 | 42488 | 43,475 | 44,778 | 45809 § 46863 | 47,941 49,043
40,608 | 41,542 | 42,498 | 43475 | 44475 | 45809 | 46,863 | 47941 | 49,043 50,171
41542 | 42,498 | 43475 | 44,475 | 45498 | 46,863 | 47,941 | 49,043 | 50,171 51,325
42,498 | 43,475 | 44475 | 45498 | 46,544 | 47,941 | 49,043 § 50171 | 51,325 52,506
43475 | 44,475 ¢ 45498 | 46,544 | 47615 | 49,043 | 50,171 { 51,325 | 52,506 53,713

44,475 | 45,488 | 46,544 | 47615 | 48,710 | 50,171 | 51325 § 52,506 | 53,713 54,949
45,498 | 46544 | 47615 } 48710 | 40,830 | 51,325 | 62,506 § 53,713 | 54,949 56,213

46,544 | 47615 | 48,710 | 49830 | 50976 | 52,506 § 53,713 | 54,849 | 56,213 57,606

47,815 | 48,710 | 49,830 | 50,976 | 52,149 | 53,713 | 54,949 | 56,213 | 57,505 58 826
48,710 | 49,830 | 50,976 | 52,149 | 53,348 | 54,949 | 56,213 | 57505 | 58.828 60,181
i 56,976 | 52,149 | 53,348 | 54575 | 56,213 | 57,505 | 58,828 | 60,181 61,565

52,149 | 53,348 | 54,575 | 55831 | 57,505 | 58,828 | 60,181 61,565 62,981
53,348 | 54,675 | 65,831 | 67115 | 58,828 | 60,181 | 61565 | 62,981 64,430
54,575 | 55,831 | 57,115 | 58,428 | 60,18t | 61565 | 62981 64430 65,912

55,631 | 57,115 | 58,428 § 59,772 | 61,565 | 62,981 | 64430 | 65912 67,428

57.115 | 58,428 | 59,772 | 61,147 | 62,981 | 64,430 | 65912 | 67,428 68,979
58428 | 58,772 | 61,147 | 62553 | 64,430 | 65912 | 67428 | 68979 70,565

59,772 1 61,147 | 62,553 | 63,992 | 65912 | 67428 | 68979 | 70,565 72,188
i ] 65464 | 67,428 | 68979 | 70,565 | 72,188 73,848

68,975 | 70565 | 72,188 | 73,848 75,547
76,565 | 72,188 | 73,848 | 75547 77,284

72,188 | 73,848 | 75547 | 77284 79,062
73,848 | 75547 | 77,284 | 79,062 80,880

80,880 82,741

APPENDIX B

Salary Reduction Contributions

Hach employee may designale a portion of hissher compensation for cach contract year as salary reduction contributions fo the extent an employee so clects o pay the
employee’s share ol the cost of coverage under any existing Board sponsored health, medical, dental, prescription plan, or hospitalization insurance plan for employees;
provided, however, that salary reduction contributions for any employee shall not exceed dolars (5 } in any contract year. ‘The Board may adjust
this amount if there s a change in the cost of the particutar type of coverage selected by an employee. An empleyee may not change coverages during a contracs year
because of a change in the cost of coverages.

Salary reduction contributions shall reduce the employee’s compensation ratably on each payday during the contract year.

An employee’s initial benefit election shall be made as part of his Application to Participate. Thereafler, an employee may change his besefit election for a subscquent
contract year by providing written notice thereot 1o the Board on a form acceptable 1o the Board at least fificen (15) days prior to the first day of the contract year for
which such change is to be cffective. An employee™s benefit election for any conteact year shali be irrevocabie during the contract year, excepl for the aujomatic adjustment
provided hereinabove and except that in the event that there {s a change in an employee’s masital status or number of dependents or there is a termination of employment
of the employee’s spouse, an emptoyee shall be entitled 10 change his benefit election in a manner that is consistenl with such change in marital, dependent, or empioyment
status, by providiag written notice thereof to the Board, on a form acceptable to the Board. Any such change shall be effective for the fatier of (a) the first day of the first
calendar month beginning not less than thisty (30} days after the date such employee’s written notice is received by the Board or; (b the first day of the first calendar
month in which such change occurs,
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APPENDIX C
Cempensation for Extracurncular Duties

. Extra-Curncusar _‘NUMBER - 72021-25 202526
"Young Authors B 1 252 260
Swing Choir -~ 1 1,844 1905
‘Musical 1 per event 1,678 1733
 JazzBand 1 2,538 2622
| Cheerleading 1 2,410 2490
‘Special Olympics .. - 2 1,065 1100
6th Basketbali/Volleyball 1 per team 2,091 2160
‘5" Grade Intramurals 1(a) 800 826
g Baskethau!\{ofleybal! 1 per team 3,363 3474
‘Scholastic Bow! ' 2 3,363 3474
Speech Contest 2 2,110 2180
;_Track : : 2to4 2,110 2180
-_-I;ra_ck._s___tar'terij. e 1 50 52
Ticket Taker (d) per event 50 52
;?Scorekeeper {d) per event 50 52
?::Score:-Boérd T {d) per event 50 52
o 'iixd;afi%;o_n;éibﬁ:t*-es: -' CNUMBER | 2021-25 202526
Athletic Director -~ 1 3,363 3474
3 1,810 1870
Science Fair 2 547 565
'..Stuclent Gouncni _ . 1 1,331 1375
-:Fieidtrzp Chaperone W|th 6 30 or iater return per trip 37 33

: ..Summer Schooi Al(ii?ant:ad Grant Grant
_.:_-R____gtstratlon &y _' per hour 15 16

' Acting anipal per day 77 80
_f"Detentlon SR per hour 41.39 43
o  Grart

) Th must i)e 2 tenured teacher (trarned mentor)

Allocated

fa ) In the event 25 or more aarttcrpate, a 2"" caach w1§l be added at the same rate of pay

Grant

Grant

members ha\fe

: i iited thexr part:c:pation fee, wawer {track}, amf phys:ca; (tmck] o the coach and thg A D and E seccnci tume after the third meet !f the pamc:pant
;..numb draps below the threshofd the addltmnai position will bé cut and ie} wali gotnto effect e
- i _rfsor/coaches harzdbosk will bg fcilowed The handbook wz!! be created by the A in c:cmpezatmn wn:h the sponsorsfcaaches and appmved bv
the board, i 2 mitual agreement is Aot reached ihe Board shall consider al recommendancns prior toadopting the andbook.. i :







